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PREAMBLE

This Agreement developed and entered into by the Northern Valley Regional High School District Board
of Education, hereinafter referred to as the "Board," and the Northern Valley Education Association, hereinafter
referred to as the "Association," shall be in force for the period specified in "Duration” (p. 20), unless changed
by the procedures provided in the Agreement.
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Salary Guides for the following are attached to the back of the contract

Teacher’s Salary Guide 2015-2016
Teacher’s Salary Guide 2016-2017
Teacher’s Salary Guide 2017-2018

Summer School Salary Schedule 2015-2016
Summer School Salary Schedule 2016-2017
Summer School Salary Schedule 2017-2018

Operations and Maintenance Salary Guide 2015-2016
Operations and Maintenance Salary Guide 2016-2017
Operations and Maintenance Salary Guide 2017-2018

Special Assignments Salary Guide 2015-2016
Special Assignments Salary Guide 2016-2017
Special Assignments Salary Guide 2017-2018

Special Assignments Co-Curricular 2015-2016
Special Assignments Co-Curricular 2016-2017
Special Assignments Co-Curricular 2017-2018

Office Professionals Salary Guide
Jffice Professionals Salary Guide

COTA guide
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ARTICLES APPLYING TO ALL EMPLOYEES
MEMORANDUM OF INTENT

In order to consolidate those items which have been resolved, it is mutually agreed by the Board and the
Association that the welfare of the students is of paramount importance and will be the first concern of both
parties. It is also agreed that both parties are desirous of formulating an orderly procedure of collective
negotiations concerning conditions of employment between the Board and the Association and that mutual
understanding and cooperation prevail at all times. Therefore, it is mutually agreed as follows:

Article I
RECOGNITION

A. The Board recognizes the Association as the exclusive representative of the following employees for the
purposes of collective negotiations concerning the terms and conditions of employment:

Teachers, including:
guidance counselors
librarians
learning disabilities specialists
coordinators of trades and industries
coordinators of distributive education
coordinators of clerical-secretarial work experience program
social workers
school psychologist
speech/language specialist
reading specialist
school nurses
janitor-maintenance
maintenance
occupational therapists
athletic trainers
cota’s
physical therapists
summer school
office professionals — head bookkeeper, payroll bookkeeper/administrative secretaries, associate
secretaries, clerks

B. Any change in job title will not exclude that employee from the membership unit provided
there are no changes in duties.

C. All other employees of the Northern Valley Regional High School District are specifically excluded from
the provisions of this Agreement.

D. The parties agree that the Board reserves all rights, authority and responsibilities, in accordance with
applicable laws and regulations including but not limited to New Jersey Statutes Annotated Title 18A,
Education and New Jersey Administrative Code, Title 6, Education.
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E. The Association recognizes the Board of Education as the public agency charged by the Legislature, under
the mandate of the Constitution, with the management and organization of the Northern Valley Regional High
schools.

Article 11
NEGOTIATION OF SUCCESSOR AGREEMENTS

A. The Board agrees to negotiate with the Association over a Successor Agreement. Any agreement so
negotiated shall apply to all members of the negotiating unit and shall be reduced to writing and signed by
the parties.

B. During discussions, the Board and the Association shall continue to present relevant data, exchange points
of view and make proposals and counter-proposals of mutual interest. Upon request from the Association,
the Board will make available for inspection to the Association’s negotiating unit all information from its
public records relevant to the subject matter of the negotiating session.

C. Neither party of any negotiations shall have any control over the selection of the negotiating
representatives of the other party. The parties mutually pledge that their representatives shall be clothed
with all necessary power to consider proposals and make counter proposals in the course of negotiations.
Final acceptance of the proposed contract is subject to majority approval of the voting membership of
both parties.

D. This Agreement shall not be modified in whole or in part by the parties except by an instrument in writing
duly executed by both parties.

E. Except as this Agreement shall otherwise provide, all terms and conditions of employment applicable on
the signing date of this Agreement shall continue to be so applicable during the term of this Agreement.

Article 111

GRIEVANCE PROCEDURE
A. Definitions

1. Grievance
A “grievance” is a claim by an employee or the Association based upon the interpretation, application or
violation of this Agreement, policies or administrative decisions affecting an employee or a group of
employees.

2. Aggrieved Person
An “aggrieved person” is the person or persons on behalf of whom the Association is making the claim.

B. Purpose

The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to the problems
which may from time to time arise affecting employees. At all levels, the grievance procedure shall include
only such parties in interest and their designated or selected representatives.



C. Time Limits

1. The number of days indicated at each level shall be considered as a maximum and every effort shall be
made to expedite the process. The time limits specified may, however, be extended by mutual agreement
in writing.

2. In the event a grievance is filed at such a time that it cannot be processed through all the stages in this
grievance procedure by the end of the school year, and, if left unresolved until the beginning of the
following school year could result in irreparable harm to a party in interest, the time limits set forth
herein shall be reduced so that the grievance procedure may be exhausted prior to the end of the school
year or as soon thereafter as is practicable.

D. Outline of Procedures
Level One

Any employee who has a grievance shall, within fifteen days, discuss it first with his principal (or
immediate supervisor) in an attempt to resolve the matter informally at that level (Schedule I, entitled
“Order of Appeals,” is attached hereto and made a part hereof).

If, as a result of the discussion, the matter is not resolved to the satisfaction of the employee within five
school days, he shall set forth his complaint, in writing, to the principal and his supervisor. The principal
shall communicate his decision to the employee in writing within five school days of receipt of the
written complaint.

Level Two

The employee may, within five school days, appeal the principal’s decision to the Superintendent of
Schools. The appeal to the Superintendent must be made in writing and must set forth the grounds upon
which the grievance is based. The Superintendent shall request a report on the grievance from the
principal and shall confer with the concerned parties or, upon request, with the aggrieved party or
principal separately. He shall attempt to resolve the matter as quickly as possible but within a period not
to exceed ten school days. The Superintendent shall communicate his decision in writing, along with
supporting reasons to the aggrieved party, the supervisor and the principal.

Level Three

In the event that any supervisor, principal or superintendent shall fail to act in accordance with these
regulations, or in the further event that said employee is dissatisfied with the supervisor’s, principal’s, or
superintendent’s determination, the employee may submit his grievance in writing to the Teacher-Board
Committee, setting forth each step taken, the result achieved at each level and the reason for the
employee’s dissatisfaction with the earlier determination.

Level Four

If the grievant is not satisfied with the disposition of his or her grievance at Level Three,
he or she may, within five (5) working days after a decision by the Superintendent, file the
grievance in writing with the Board of Education. The Board of Education shall invite the
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grievant to present his/her case to the entire Board in closed session within fifteen (15)
days, and it shall approve or reject the Superintendent’s determination at its next monthly
meeting or within thirty (30) days, and shall provide for notification to all interested
parties of its determination.

Level Five
Advisory Arbitration

a.If the grievant or the Association is not satisfied with the disposition of the grievance at
Level Four, they may, within fifteen (15) work days after the decision by the Board of
Education, request in writing that the Association submit the grievance to advisory
arbitration. If the Association determines that the grievance is meritorious, it may submit
the grievance to advisory arbitration within fifteen (15) work days.

b.Within ten (10) work days after such written notice of submission to advisory arbitration,
a request for a list of arbitrators may be made to the Public Employment Relations
Commission by either party. The parties shall then be bound by the rules and procedures of
the Public Employment Relations Commission.

c.The arbitrator shall hear the matter on the evidence and render his/her award in writing,
which shall be advisory only. The arbitrator cannot add to and/or subtract from the
Agreement and cannot award any type of monetary relief.

d.Each party shall pay its own costs for arbitration preparation. The parties shall share
equally the fee and expenses of the arbitrator and arbitration proceedings.

Rights and Protection in Representation

A. Pursuant to Chapter 123, Public Laws of 1974, the Board hereby agrees that every employee of the Board
shall have and shall be protected in the exercise of, the right, freely and without fear of penalty or reprisal,
to form, join, and assist any employee organization or to refrain from any such activity. As a duly elected
body exercising governmental power under the laws of the State of New Jersey, the Board undertakes and
agrees that it shall not directly or indirectly discourage or deprive or coerce any teacher in the enjoyment
of any rights conferred by Chapter 123, Public Laws 1974 or other laws of New Jersey or the Constitutions
of New Jersey and the United States; that it shall not discriminate against any teacher with respect to
hours, wages, or any terms or conditions of employment by reason of membership in the Association and
its affiliates, participation in any activities of the Association and its affiliates, collective negotiations with
the Board, or institution of any grievance, complaint or proceeding under this Agreement or otherwise
with respect to any terms or conditions of employment.

B. Whenever any teacher is required to appear before the Superintendent or a designee, Board, or any
committee, member, representative or agent thereof concerning any matter which could adversely affect
the continuation of that teacher in office, position or employment, or the salary or any increments
pertaining thereto, then the teacher shall be given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the Association present to advise and represent
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the teacher during such meeting or interview.

The Board shall not establish any separate personnel file unless it is available for the teacher's inspection,
with the exception of personal references solicited by the Board at the time of employment. This
provision shall not limit the Board's right to establish personnel files as may be required in the operation
of the school system, with the understanding that such files will be available for the teacher's inspection.
Teachers shall have the right, upon request at a mutually convenient time to review the contents of these
personnel files in the presence of a person authorized by the Board. After an initial review of personnel
file, in the presence of a person authorized by the Board of Education a teacher may request a second
review of the files accompanied by a representative of the Association, in the presence of the person
authorized by the Board of Education.

The Board and the Association agree that there shall be no discrimination in the policies and practices of
the District. Said policy of non-discrimination shall be in accordance with Title VI and Title IX and any
other applicable State or Federal Legislation.

A full-time tenured teacher in the District shall be entitled to enroll dependent children in either high
school at no tuition, provided the children shall not compete in interscholastic activities unless meeting
eligibility requirements met by other students and provided the enrollment of such dependent child has no
financial impact on the district.

Article IV
SALARIES

. Effective July 1, 2015, and retroactive to that date, the Teacher Salary Guide shall be increased by 2.8%
inclusive of increment.

. Effective July 1, 2016, the Teacher Salary Guide shall be increased by 2.8% inclusive of increment.
. Effective July 1, 2017, the Teacher Salary Guide shall be revised by 2.8% inclusive of increment.

Custodial and Office Professional Guide revisions are listed in Articles applying to Operations and
Maintenance Employees - XVII, and Articles applying to Office Professionals - XXIII.

. All employees will be paid not later than their regularly scheduled pay day. In those cases where initial
checks may be delayed because of the relationship of employment date to payroll preparation date, the
employee may be advanced, on the pay days between employment and the 15th of the succeeding month,
an amount up to 99% of the net amount due the employee. Such advances will be deducted from the initial
regularly prepared salary check.

. Certified employees will be allowed credit on the salary guide as follows:

1 Full credit for the year if employee is under contract before November 1 and assigned full
teaching assignment.

2 One-half year of credit for full assignment and contract issued between November 1 and
February 28 or a contract of one full semester for full assignment.

3 No credit for services on or after March 1.
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F. Part-time certified employees will receive one-half year of credit on the salary guide if their employment is
under contract and equals one half of the regular teaching assignment for a full year or equals a full
teaching assignment for a minimum of ninety days. No credit will be allowed for substitute teaching
unless it is under a long-term substitute contract, in which case it will be equated as explained above.

Article V
DEDUCTIONS FROM SALARY

A. The Board agrees to deduct Association dues from the salaries of employees upon request in compliance
with Chapter 310, Public Laws of 1967 (N.J.S.A. 25:14-15.9¢).

B. Representation Fee

1. Purpose of Plan: If a Bargaining Unit Member does not become a member of the Association during
any membership year (i.e., from September 1 to the following August 31) which is covered in whole or
in part by this Agreement, said employee will be required to pay a representation fee to the Association
for that membership year to offset the costs of services rendered by the Association or majority
representation.

2. Amount of Fee: Prior to the beginning of each membership year, the Association will notify the Board,
in writing, of the amount of the regular membership dues, initiation fees and assessment charged by the
Association to its own members for that membership year. The representation fee to be paid by non-
members will not exceed 85% of that amount.

The Association will certify to the Board, prior to the start of each membership year, that the amount of the
representation fee to be assessed does not exceed 85% of dues, fees and assessments that are expended a) for
partisan, political or ideological activities or causes that are only incidentally related to terms and conditions of
employment; or b) applied toward the cost of benefits available only to members of the majority representative.

3. Deduction and Transmission of Fee: The Board agrees to deduct from the salary of any Bargaining
Unit Member who is not a member of the Association for the current membership year the full amount
of the representation fee set forth in Section B above and promptly will transmit the amount so deducted
to the Association.

The Board agrees to deduct the representation fee in equal installments, as nearly as possible, from the
paychecks paid to each Bargaining Unit Member during the remainder of the membership year in question. The
deductions will begin 30 days after the Bargaining Unit Member begins his or her employment in a bargaining
unit position.

The Association, before any deductions are made, must first establish a demand and return system. This system
will provide that a nonunion member may appeal the amount of the representation fee assessed against him/her.
The Association will provide the nonmember with a full and fair hearing, and has the burden of proof in
justifying the amount of the fee. Non-members who are dissatisfied with the outcome of their appeal at the local
level may appeal further. All funds in this instance will be held in escrow during that period of time.

4. Indemnification and Save Harmless Provision: The Association agrees to indemnify and hold the
Board harmless against any liability which may arise by reason of any action taken by the Board in
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complying with the provisions of this Article, provided that the Board gives the Association timely notice
in writing of any claim, demand, suit or other form of liability in regard to which it will seek to
implement this paragraph.

Termination of Employment: If a Bargaining Unit Member who is required to pay a representation fee
terminates his or her employment with the Board before the Association has received the full amount of
the representation fee to which it is entitled under this Article, the Board will deduct the unpaid portion of
the fee from the last paycheck paid to said Bargaining Unit Member during the membership year in
question and promptly forward same to the Association.

The procedure explained above will apply to all association members and not just to those who pay a
representation fee. This is meant to provide equal treatment for association and non-association members.

6.

Mechanics: Except as otherwise provided in this Article, the mechanics for the deduction of
representation fees and the transmission of such fees to the Association will, as nearly as possible, be the
same as those used for the deduction and transmission of regular membership dues to the Association.

Article VI
INSURANCE PROTECTION

A. The Board shall provide health-care insurance protection as designated below:

1.

The Board will pay the premium within the guidelines established by the State of New Jersey for
employee contributions of all employees and dependents (family) in a plan equal to or better than the
SEHBP Direct 10 or any successor plan thereto. Employees who begin their employment on or after
July 1, 2010 will be eligible for a plan equal to or better than the SEHBP Direct 15 until they attain
tenure.

Employees will contribute to health insurance premiums in accordance with Chapter 78, P.L. 2011.

Employees may elect to defer health insurance during the transition to a new plan or at the annual open
enrollment. The Board shall pay the employee 25%, or $5,000, whichever is less of the
amount saved by the Board because of the employee’s waiver of coverage. Payment schedule
will be determined by the date of election to defer health benefits. Re-entry will be determined by open
enrollment or all recognized life changing events.

Provisions of the health-care insurance program shall be detailed in master policies and contracts agreed
upon by the Board and the Association and shall include:

Hospital room and board and miscellaneous costs
Out-patient benefits

Laboratory fees, diagnostic expenses and therapy treatments
Maternity costs

Surgical costs

Medical coverage
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B. The Board shall provide to each employee a description of the health-care insurance coverage provided
under this Article which shall include a clear description of conditions and limits of coverage as listed above.

C. The Board shall provide and pay the premium for a Dental Insurance Program for the employees and their
dependents covered by the Agreement during 2015-2018 contract years.

D. The Board shall provide and pay the premium for an Optical Insurance Program for the employees covered
by the Agreement during the 2015-2018 contract years.

Article VII
TEMPORARY LEAVES OF ABSENCE

A. Sick Leave:

1. The sick leave allowance for all 10 month employees will be ten (10) days annually, cumulative from year
to year and twelve (12) days annually for 12 month contract employees, cumulative from year to year.

2. The following absences will not be chargeable to the Sick Leave Allowance:

Absence from school due to being quarantined by the Board of Health for a contagious disease within the
employee’s household;

Absence from school due to an injury sustained while on official business of the school which is eligible for
Workmen’s Compensation.

B. Personal leave:

The Superintendent shall grant up to three (3) days a year leave of absence with pay to a Board employee.
Application to the employee's principal or other immediate supervisor for personal leave shall be made at
least five days before taking such leave except in the case of emergencies. A stated reason shall not be
required for such days except for a day immediately before or after a vacation or holiday. A personal day
immediately before or after a vacation will require a documented, written reason and the approval of the
Superintendent. It is understood that the decision of the Superintendent regarding personal days immediately
before or after vacations or holidays will be final and not subject to the grievance procedure.

C. Death in Family:

Three (3) days’ absence with pay are allowed for death in the "immediate" family. Two days’ absence with
pay is allowed for "second-degree" relatives. One day’s absence with pay is allowed for “third degree”
relatives. The "immediate" family is considered to include wife, husband, father, mother, son, daughter,
brother, sister, mother-in-law, father-in-law, grandparents, stepmother, stepfather, stepson and stepdaughter.
"Second-degree" relatives are considered to be brother-in-law, sister-in-law, spouse’s grandparents, nieces
and nephews. “Third-degree” relatives are considered to be aunt, uncle and cousin.

D. Hardship Cases

Any unique hardships, caused by circumstances not covered above, may be reviewed by the superintendent
upon the request of the employee.
12



E. Paternity Leave

Three days’ absence with pay is allowed for immediate paternity leave in case of birth or adoption.

Article VIII
EXTENDED LEAVES OF ABSENCE

A. Maternity Leave:

The Board of Education shall grant any request for a maternity/paternity leave of absence. This absence shall
be in accordance with the following provisions in compliance with Federal (Federal Medical Leave Act) and
State (Family Leave Act) guidelines, any conflict between the contract and the Federal and State acts
supersedes the contract:

L.

A request for maternity/paternity leave must be submitted at least 60 days prior to commencement of
such leave. The request for maternity/paternity leave shall state a specific commencement date at any
time prior to the expected date of birth and a specific return date which in no case shall be later than the
first day of the second September following the beginning of the maternity leave.

Date of Birth Date of Return
July 1, 2015 — day before the first 1* day of school, September 2016
day of school in September, 2015
Day of/after the first day of school 1** day of school, September 2017
in September, 2015 — day before the
first day of school in September
2016 ,
Day of/after the first day of school 1** day of school, September 2018
in September, 2016 — day before the
first day of school in September,
2017
Day of/after the first day of school 1* day of school, September 2019
in September, 2017-June 30, 2018

At the employee’s request, or at the request of the Board of education and upon the recommendation of
the superintendent, the commencement and/or return dates may be extended or reduced for a reasonable
period for medical reasons associated with the pregnancy or the birth. In no case shall the employee on
maternity/paternity leave be returned to duty until the Board’s contractual obligations for the employee’s
replacement have been fulfilled and such action is deemed by the Board to be in the best interests of the
pupils and the school under the then existing circumstances of any individual case.

No salary or other fringe benefits shall be paid to an employee on maternity/paternity leave of absence,
and time spent on maternity leave of absence shall not count toward placement on the salary guide or
seniority.

The Board of Education shall not be obligated to extend the maternity/paternity leave of absence of a
non-tenured employee beyond the expiration date of the employment contract in effect at the time the
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maternity leave of absence commences.

5. Any employee giving notice of intent to adopt an infant child shall receive similar leave which shall
commence upon the receipt of de facto custody of said infant, or earlier if necessary to fulfill the
requirements for the adoption, providing the superintendent received notice at the time of the making of
the application for adoption.

6. Notwithstanding the provisions set forth above, upon the recommendation of the superintendent, the
Board of Education may require a maternity leave of absence to commence on a date earlier than applied
for if the pregnant employee is determined to be not medically able to continue teaching or perform
other regular duties by written notice following examination and consultation by employee’s physician
and Board physician. However, if there is a difference of medical opinion between the
physicians, the two shall in good faith designate a third impartial physician who shall
examine the employee, and whose medical opinion shall be conclusive and binding on the
medical capacity to continue teaching or other regular duties.

B. General (Extended Leaves)
1. Other leaves of absence without pay may be granted by the Board for good reason.

2. All benefits to which an employee was entitled at the time his leave of absence commenced, including
unused accumulated sick leave and longevity credits shall be restored to him upon his return.

3. All extensions or renewals of leaves shall be applied for and granted on the recommendation of the
superintendent and approval of the Board.

Article IX
BONUS FOR ACCUMULATED SICK DAYS

The employee shall notify the Board of Education of his/her intention to retire by January 1, to be eligible for
the bonus for accumulated sick days earned to be paid on the following July 1st. If the employee notifies the
Board of Education of his/her intention to retire after January 1, it will result in the payment of the bonus for
accumulated sick days to be paid the following January 1st. This is necessary for budgetary purposes.

Upon retirement from the Northern Valley Regional School District an employee must be gmployed at least
fifteen (15) years in the school district to be eligible for the following payment of accumulated sick days:

2015-2016 Teachers $105.00 per day
2016-2017 Teachers $52.50 per day
2017-2018 Teachers $52.50 per day

2015-2016 Custodian and Maintenance $52.50 per day
2016-2017 Custodian and Maintenance $26.25 per day
2017-2018 Custodian and Maintenance $26.25 per day

2015-2016 Office Professionals $70.00 per day
2016-2017 Office Professionals $35.00 per day
2017-2018 Office Professionals $35.00 per day
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The employee may choose an option to have the payment for accumulated sick days made as a contribution to
the employee’s 403(b) retirement plan.

Article X
MISCELLANEOQOUS PROVISIONS

A. Conflict with Existing Law:

1. If any provision of the Agreement is held to be contrary to law, then such provision shall be deemed
invalid and all other provisions shall continue in full force and effect.

2. The Association and the Board recognizes that strikes and other forms of work stoppages by employees
are contrary to public policy. The Association and the Board subscribe to the principle that differences
shall be resolved by peaceful and appropriate means without interruption of the school program. The
Association, therefore, agrees that there shall be no strikes, work stoppages, or other concerted refusal to
perform work, by the employees covered by this Agreement nor any instigation thereof.

B. Violation of Contract

1. Should either the Board of Education or the Northern Valley Education Association feel that a violation
of contract has occurred or that an interpretation of a contract is required, then at the request of either
party, in writing, setting forth the nature of the alleged violation or misinterpretation and outlining the
facts and circumstances, the superintendent shall call a meeting of the respective negotiations
committees within fifteen (15) calendar days after receipt of such written notice.

2. In the event the two negotiating committees cannot agree within ten days, either party may appeal to the
appropriate agencies or courts.

C. Printing of Agreement

Copies of this Agreement shall be printed after agreement between the parties on format, at the expense of
both the Board and the association, cost to be shared equally. The Agreement shall be presented to all
persons designated in Article I-A, herein, now employed, hereafter employed, or considered for
employment by the Board. The method of reproduction and the selection of the printer will be mutually
agreed upon by both parties.

D. Notice:
All communications between the parties relating to this Agreement shall be made in writing, addressed and

given to the President and Secretary of the Association and to the Superintendent and Board Secretary on
behalf of the Board.
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ARTICLES XI THROUGH XVI APPLY TO TEACHING STAFF MEMBERS

Article XI
IN-SCHOOL WORK YEAR

A. Effective July 1, 20135, the in-school work year for the ten (10) month professional staff shall be increased
from 185 days to 186 days. The one additional day shall be used as one full professional development day. In
addition, there shall be additional days for teachers new to our district for purposes of orientation as the
Administration shall determine. The in-school work year schedule shall be published not later than May 1
preceding the school year in which it is to become effective.

B. The superintendent shall prepare a student calendar and shall consult with the Association, other
individuals and organizations within the school system, and, as he sees fit, individuals and organizations other
than within the school community and shall recommend a student calendar to the Board.

C. The superintendent shall consult with the Association, other individuals and organizations within the school
system prior to any modification of the “in-school work year” due to an emergency situation.

D. It is hereby understood that the student calendar is a nonnegotiable item.

E. Effective July 1, 2016, Region 3 Teachers shall now be 12-Month Employees and paid as such. Sald
teachers shall work the month of July as scheduled in accordance with the previous contract. These employees|
cannot take personal days in July, and have the month of August off. Their salaries shall be increased by 10%
above their placement on the salary guide.

Article XII
TEACHER IN-SCHOOL WORK DAY

The teacher in-school work day shall be seven and one half (7.5) hours of scheduled time. In addition, there will
be regular faculty meetings and such other meetings which the administration may consider necessary.

A schedule of teachers meetings will be provided by September 15™ of each school year. This meeting
schedule and references to the agenda and goals of these meetings will be established outside of the contract in
a procedure provided by the Superintendent of Schools.
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Article XIII
TEACHING WORK LOAD

The teaching work load shall be:

A. Fourteen to seventeen periods of classroom contact in a four day cycle. One professional period and one
lunch period shall be assigned each day and all other periods to be assigned as needed.

B. The instructional period shall be fifty-eight (58) minutes.

C. It is agreed that teachers who travel and lose their lunch period once every four days shall not have duties
assigned.

D. It is agreed that under certain circumstances the administration may assign up to eighteen (18) instructional
periods per cycle when the Board of Education deems it educationally necessary. Those teachers teaching
eighteen (18) instructional periods in a four (4) day cycle shall receive $65.00 per day.

E. It is agreed that under certain circumstances a teacher may be assigned a sixth class. Any teacher assigned a
sixth class shall be paid at the rate of $65.00 per day beginning with the sixth day retroactive to the first day

F. Student Assistance Coordinators will not be assigned for more than four (4) nights per year.
Jn those nights the student assistance coordinators will receive ¥ (one-half) the per diem rate
per evening.

Article XIV
TUITION AID PROGRAM

A. The Northern Valley Regional High School Board of Education will provide a Tuition Aid Plan as approved.
Paragraph (B) applies to all employed during the 2015-2018 school years.

B. Generally, the plan contemplates that such study will be in the specific field in which the employee is
instructing or such course will improve the job performance and contribute to the individual's professional
progress. For professional staff, the studies should be at the graduate level, except in the case in which the
subject supervisor, principal, and superintendent consider undergraduate courses to be more beneficial to the
District.

All others shall be governed by the following:

B1. Generally, the plan contemplates that study for a Masters Degree will be in the specific field in which
the employee is instructing and courses beyond the Masters Degree will improve the job performance and
contribute to the individual's professional progress. For the professional staff, the studies should be at the
Zraduate level, except in the case in which the department chairman, principal, and superintendent consider
undergraduate courses to be more beneficial to the District.
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C. The plan is subject to the following features:

Control of the plan will remain with the Board of Education.

Applicant must receive approval to pursue courses from the supervisor/department chairperson,
principal and superintendent prior to two weeks before registration.

. If the initial request for tuition aid is denied, a tuition-aid committee of one administrator and two

teachers will try to resolve the difference.

A. The Board of Education will pay tuition in accordance with the following provisions:

5.

6.

Tuition reimbursement will be granted for approved courses to those certified teachers who have
completed the first three years of employment and have received tenure.

Tuition reimbursement will be granted to all other personnel at the discretion of the superintendent.

Tuition reimbursement will not exceed $1,200 per individual per year. Sixty-six thousand dollars
($66,000) will be allotted respectively for each contract year.

Six hundred dollars ($600) will be allotted for each custodial and maintenance. This money will be part
of the funds allocated in for each year in the overall fund.

Tuition reimbursement will not exceed $1,750 per individual per year for Office Professionals.

Tuition reimbursement is not applicable during any leave of absence.

E. All regular full-time employees will be eligible to participate in the plan. Employees granted any form of
leave shall not be eligible for tuition reimbursement.

F. The plan will operate July 1 through June 30. Credits earned will be evaluated and, where applicable, applied
toward salary improvement, if transcripts are submitted prior to October 1. Transcripts received after this date
will be credited to the next annual salary.

G. Professional improvement is expected of employees of the Northern Valley Regional High School District.

H. The annual tuition aid ($66,000 for each year of the contract) will be dispensed in two separate times e.g.,
$33,000 for summer and fall requests (July 1st to December 31st) and 33,000 for spring requests (January 1st to
June 30th). Unused monies for the summer/fall will carry over to the spring fund. Unused monies in the spring
fund will carry over to the subsequent years in the contract.

Article XV
PROFESSIONAL ASSIGNMENTS

Professional assignments will be made each September, for those activities which have been scheduled,
according to the following guidelines:
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A. All staff may be required to be present for Back-to School Night and Graduation.

B. All staff may be assigned to chaperone one additional activity.

C. If additional chaperones are needed beyond the three (3) required duties above, these shall be volunteers
and shall be compensated at the rate of $40.00 per activity.

D. With the exceptions of the following assignments (Back to School Night, College Night, and Graduation),
guidance counselors will have eight (8) additional working days each school year. Those days must fall between
September 1 and June 30 and will be divided as follows: one full day at the start of the school year, one full day
at the end of the school year, and not more than eight (8) guidance sponsored evening programs, each equaling
one-half a work day. Counselors will be paid for these days on a per diem basis, thereby increasing their annual
salary to reflect the additional eight (8) working days.

E. The President of the NVEA shall not be assigned any duties.

Article XVI
CO-CURRICULAR PROGRAM

A. The Board and the Association agree that co-curricular activities listed in Appendix B, Schedule 7 (B-7) are
educationally sound. This list is not intended to restrict the formation of new activities.

B. Teacher participation in co-curricular activities shall be compensated according to the rate of pay in
Appendix B, Schedule 7 (B-7).

C. The Board will publish the job descriptions to correspond to the activities listed in Appendix B, Schedule 7.

D. Contracts for such activities will be issued to the individual advisor before the activity begins. If a contract is
terminated prior to the stated duration of the contract, the stipend shall be pro-rated for the period of time under
which the contract was in effect.

E. Stipends for special/co-curricular assignments will be increased as follows each year:
2015-2016 2.8%
2016-2017 2.8%
2017-2018 2.8%

ARTICLES XVII THROUGH XXII APPLY TO OPERATIONS AND
MAINTENANCE EMPLOYEES

Article XVII
WORK SCHEDULE

A. Work Day - the work day will be eight hours exclusive of meal period.
B. Work Week

1. The work week will be forty hours.
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2. Two custodians in the district, one in each building, will work a Tuesday to Saturday schedule.
Volunteers for the Tuesday to Saturday schedule will be sought first; if there are no (or insufficient)
volunteers, custodians will be assigned based on least seniority in coordination with the Supervisor of
Buildings and Grounds. Remaining custodians will work Monday to Friday.

3. All other scheduled work will be compensated according to the Overtime Schedule.

4. A prior notice of three (3) working days will be given to all employees prior to any shift change. In the
case of an emergency situation, the prior notification may be reduced to 24 hours.

C. Overtime

Overtime shall be at the rate of time and one-half for hours worked beyond the forty-hour work week.
Unscheduled overtime on Sundays and holidays will be at a double time rate.

1. If overtime is not continuous with the normal shift hours due to an emergency situation, then there will
be a guaranteed minimum of four hours of overtime compensation. If an employee is called in before or
after his scheduled work hours for continuous hours of work, he will receive overtime compensation for
the additional hours.

Article XVIII
HOLIDAYS AND VACATIONS

A. Holidays

1. The work year for all Operations and Maintenance employees shall consist of twelve (12) months. Weekends
and the following holidays are excluded as workdays: Independence Day*, Labor Day, Columbus Day,
Veterans' Day**, Thanksgiving Day and the Day after Thanksgiving, Christmas Eve Day**", Christmas
Day*** New Year's Eve Day**, New Year's Day***, Martin Luther King Day, Presidents' Day, Good
Friday, Memorial Day. When Columbus Day, Veteran's Day, and Martin Luther King Day are days in which
school is in session, "in-lieu of days" will be awarded at the rate of one-to-one. These "in-lieu of days" will
be taken by the Operations and Maintenance employees on a date when school is not in session.

(a)*If Independence Day falls on a Saturday, the Friday before will be granted as a holiday. If this day
falls on a Sunday, the Monday after will be granted as a holiday.

(b)**If Christmas Eve Day and New Year's Eve Day and/or Veterans Day fall on a Saturday or Sunday,
"in-lieu" of days will be awarded at the rate of one-to-one.

(c)***If Christmas Day and New Year's Day fall on a Sunday, the Mondays after will be granted as a
holiday. If Christmas Day and New Year’s Day fall on a Saturday, “in-lieu of days” will be awarded at
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the rate of one-to-one.

7. Work Schedules will be arranged to omit the Saturday mornings following (1) Thanksgiving, (2) Good
Friday as well as (3) Independence Day, (4) Christmas and (5) New Year’s if such days fall on a Friday. Any
employee required to work on such Saturdays will be compensated at the rate of one and one half.

The days on which the "in-lieu of" days may be used will be determined by the mutual convenience of the
employee and the Building and Grounds Supervisor. If the employee and the Building and Grounds Supervisor
cannot agree on an "in-lieu-of" date, the employee and the Building and Grounds Supervisor will appeal to the
building Principal and the President of the Northern Valley Education Association who shall together decide
when the "in-lieu-of" day shall be taken.

B. Vacations

Vacation time is earned from July 1 of each year and granted as follows:

1. Two (2) weeks after one (1) year of service.
2. Three (3) weeks after five (5) years of service.
3. Four (4) weeks after ten (10) years of service.

Those employed on a twelve-month contract with less than one year of service will be granted a vacation on a
pro-rated schedule as approved by the Superintendent.

Vacation schedules will be posted no later than May 1. Vacations may be taken between September 1 and
June 30 according to the following rules:

1. One (1) employee per building may take up to give (5) consecutive vacation days at one time, to be
granted on a "first come, first served basis."

2. No employee may take vacation days during the first two (2) weeks of September or the last two (2)
weeks of June.
3. Thirty (30) days advance notice must be given by the employee.
Vacation schedules will be posted no later than May 1.

Vacations may not accrue from year to year and employees will not be paid for vacation time not taken.

Article XIX
TENURE

Tenure shall be obtained after five (5) full years and one (1) day of employment

Article XX
UNIFORMS

Each employee will be granted the following for uniforms:
Effective July 1, 2015 -- $624.00

Effective July 1, 2016 -- $649.00
Effective July 1, 2017 -- $674.00
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Uniform allowances shall be payable in one lump sum per year payable through payroll on the 1st pay period
in September. Though no receipts will be required, it is understood that the money will be used for cleaning
and maintaining uniforms, purchasing work shoes, safety shoes or work boots, and purchasing a winter coat.

Article XXI
SALARY INCENTIVE FOR JOB-RELATED EDUCATION

An additional amount of $300.00 per annum shall be added to an employee’s gross salary in the event that the

employee successfully completes a Board-approved job-related educational program of thirty (30) credit hours
or its equivalent.

Article XXII
SALARIES

A. The Operations and Maintenance Salary Guide for 2015-2016 shall be revised by 2.8% inclusive of
increment.

B. The Operations and Maintenance Salary Guide for 2016-2017 shall be revised by 2.8% inclusive of
increment.

C. The Operations and Maintenance Salary Guide for 2017-2018 shall be revised by 2.8% inclusive of
increment.

ARTICLES XXIII THROUGH XXVIII APPLY TO OFFICE PROFFESIONAL EMPLOYEES

Article XXIII
WORK SCHEDULE
A. Work week
1. The work week will consist of 35 hours, Monday through Friday. (One hour a day is granted for
lunch)

2. Compensation time will be given on an hour by hour basis.

Article XXIV
SALARIES

A. The 2015-2016 Office Professional Salary Guide shall be revised by 2.8% inclusive of increment.
B. The 2016-2017 Office Professional Salary Guide shall be revised by 2.8% inclusive of increment.
C. The 2017-2018 Office Professional Salary Guide shall be revised by 2.8% inclusive of increment.

Article XXV
TENURE
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The Board and the Office Professionals recognized that secretarial and clerical employees may achieve

tenure in the district after the successful completion of the statutory period of service pursuant to N.J.S.A.
18A:17-2

Article XXVI
SENIORITY PROVISION

The Board reserves the right to abolish support staff positions and reduce district staff commensurately
whenever reason of economy, reorganization or the school district, reduction in the number of students, or
other good cause so warrant. The Superintendent of Schools, assisted by the Business Administrator, shall
continually review the efficiency and effectiveness of district organization and recommend to the Board the
creation of and abolishment of support staff positions and reallocation of duties and positions.

There shall be seniority for tenured employees for the purpose of recall from a reduction in force. Such
seniority shall be computed on a system wide basis. Eligibility for application of seniority for recall
purposes shall be limited to one (1) year from the date of layoff. The Board shall maintain an up-to-date list
of seniority of all tenured employees laid off within the previous year.

Article XXVII
TRANSFERS, REASSIGNMENTS, VACANCIES AND NEW POSITIONS

The Office Professionals and Board agree that the transfer of employees from one position to another may
be disturbing to the individual involved; however, it is sometimes necessary to transfer a member of the
bargaining unit to another position in order to continue to serve the educational needs of the children of the
district. In all such transfers, the immediate supervisor must give prior notice to the employee.

The Board agrees to notify the Association of all openings at least 10 (ten) days prior to a closing date for
applications.

Employees interested in a vacancy must make written application for the position not later than the specified
closing date.

When filling any position covered by the terms of this Agreement, the Board of Education shall have the
discretion to choose among all qualified candidates.
Article XXVIII
VACATIONS AND HOLIDAYS
For twelve-month employees, Vacation Time is stated as follows:
One year to less than five years: 2 weeks (10 days)

Five years to ten years: 3 weeks (15 days)
Ten years or more; 4 weeks (20 days)
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Illness incurred during a vacation will not be charged to vacation time, but to sick leave with a doctor’s
note. Unusual circumstances may be reviewed by the Superintendent.

Authorized holidays are as follows: Independence Day, Labor Day, Columbus Day, Christmas Eve Day
afternoon (12:00p.m.), Christmas Day, New Year’s Eve Day afternoon (12:00 p.m.), New Year’s Day,
Presidents” Day, Good Friday, Memorial Day, Veteran’s Day, Thanksgiving Day, Friday after
Thanksgiving, and Martin Luther King Day.

A total of 21 days off — 14 holidays, 7 extra days that school is not in session will be granted to 12 month
employees, both full-time and part-time (prorated).

All ten month employees will follow the school calendar.

One hour early dismissal for office personnel before the following holidays:

Thanksgiving Recess
Christmas Recess
February Recess

Spring Recess
Memorial Day

DURATION

The provisions of this Agreement will be effective as of July 1, 2015, and will continue and remain in force
and effect through June 30, 2018.

In the event either party herein should desire to amend this Agreement prior to its expiration, such party shall
notify the other party in writing and request a meeting for such purpose not less than ten days before the date of
such meeting. The notice of the meeting shall set forth an agenda which shall include:

A. The provisions of the Agreement to be amended;
B. The proposed amendment;
C. The reasons, specifically stated, for such amendment.

If the other party, for any reasons whatever, should decline to attend such a meeting, it shall notify in writing
the party requesting the same at least two days before the date of such meeting, and the failure of such party to
attend such meeting shall not be sufficient grounds to constitute an impasse under the terms of R.S. 34:13A-6
(b). Further, in the event such meeting is held and no agreement is reached between the parties amending the
Agreement, then neither party shall be charged with having created an impasse as set forth in said statute. It is
understood and agreed that this Agreement shall not be amended except by an instrument in writing duly
executed by both parties.
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NEGOTIATIONS COMMITTEE

Northern Valley Regional High School Board of Education
MR. JOHN PASSALACCQUA, Chairperson

TIFFANY KAPLAN

ALICE COMER
GEOFFREY N. GORDON, Interim Superintendent

MS. JOANETTE FEMIA, School Business Administrator

Northern Valley Education Association
KEVIN WALTER, Chairperson
JAMES MCGUIRE
STEVE O'NEILL
TOM QUINN
LESLIE VANSLOOTEN
BRIANN DUNN
BARBARA MCCAFFREY

PAUL CAPUZZO

26



WITNESS OF AGREEMENT

It is further agreed that the terms of this Agreement shall become a part of the employee's contract and such
Agreement by reference shall be incorporated in each employee's contract.

In witness thereof the parties have executed this Agreement this day of 2015,

Northern Valley Regional High School District Board of Education

Y salaanns

By: JOHN SCHETTINO President

By: JOANETTE FEMIA Secretary

Northern Valley Education Association

By: ;ﬁz?ﬂ o L }/ %zﬂ @%’5-‘5'“ | o President

By: _ uu_@W

Chairperson
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BOARD OF EDUCATION
NORTHERN VALLEY REGIONAL HIGH SCHOOL DISTRICT
DEMAREST, NEW JERSEY 07627

COTA

Step

1 47,802

2 49,140 $1,338 2.8000%
3 50,516 $1,376 2.8000%
4 51,931 $1,414 2.8000%
5 53,385 $1,454 2.8000%
6 54,880 $1,495 2.8000%
7 56,416 $1,537 2.8000%
8 57,996 $1,580 2.8000%
9 59,620 $1,624 2.8000%
10 61,289 $1,669 2.8000%
11 63,005 $1,716 2.8000%
12 64,769 $1,764 2.8000%

1. Credit for experience may be granted not to exceed three (3) years
upon the recommendation of the Superintendent.

2. COTA's reaching the top of the guide after 2009-2010 will be increase 2%

Approved:



BOARD OF EDUCATION
NORTHERN VALLEY REGIONAL HIGH SCHOOL DISTRICT
DEMAREST, NEW JERSEY 07627

SUMMER SCHOOL SALARY SCHEDULE
2015-2016

Years of Employment
In N.V.R.H.S.

Summer School Two Sessions
1 $3,698
2 $4,065
3 $4,433
Director of Music Program $413
Student Aides $634
** Reg III

** Compensation for the extended school year is a per

diem rate based on the Teachers Salary. Included is one (1)
sick day and one (1) bereavement day if needed. Attendance
compensation of one (1) additional per diem day will be
available to those teachers who work everyday during the
extended year program.

APPROVED:

2016-2018 @ 2.8%



BOARD OF EDUCATION
NORTHERN VALLEY REGIONAL HIGH SCHOOL DISTRICT
DEMAREST, NEW JERSEY 07627

SUMMER SCHOOL SALARY SCHEDULE
2016-2017

Years of Employment
In N.V.R.H.S.

Summer School Two Sessions
1 $3,802
2 $4,179
3 $4,557
Director of Music Program $425
Student Aides $652
** Reg III

*% Compensation for the extended school year is a per

diem rate based on the Teachers Salary. Included is one (1)
sick day and one (1) bereavement day if needed. Attendance
compensation of one (1) additional per diem day will be
available to those teachers who work everyday during the
extended year program.

APPROVED:

2016-2018 @ 2.8%



BOARD OF EDUCATION
NORTHERN VALLEY REGIONAL HIGH SCHOOL DISTRICT
DEMAREST, NEW JERSEY 07627

SUMMER SCHOOL SALARY SCHEDULE
2017-2018

Years of Employment
In N.V.R.H.S.

Summer School Two Sessions
1 $3,908
2 $4,296
3 $4,685
Director of Music Program $437
Student Aides $670
** Reg III

** Compensation for the extended school year is a per

diem rate based on the Teachers Salary. Included is one (1)
sick day and one (1) bereavement day if needed. Attendance
compensation of one (1) additional per diem day will be
available to those teachers who work everyday during the
extended year program.

APPROVED:

2016-2018 @ 2.8%



BOARD OF EDUCATION
NORTHERN VALLEY REGIONAL HIGH SCHOOL DISTRICT
DEMAREST, NEW JERSEY 07627

OPERATIONS & MAINTENANCE SALARY GUIDE

2015-2016
Years of Janitor
Employment Janitor Maintenance Maintenance Matron*
1 HH# $46,773  ## $49,112 ## $51,778 ## $39,757
2 i $48,973  ## $51,422 ## $54,213 ## $41,627
3 HH# $51,173 ## $53,732 ## $56,649 ## $43,497
4 HitH $53,372 ## $56,041 ## $59,083 ## $45,366
5 it $55,570 ## $58,349 ## $61,516 ## $47,235
6 Hit# $57,768  ## $60,656 {## $63,949 ## $49,103
7 H#H# $59,970 ## $62,969 ## $66,387 ## $50, 975
8 H#H# $62,169  ## $65,277 ## 568,821 ## $52, 844
9 #Hit# $64,368 #i# $67,586 ## $71,255 ## $54,713
Increment $2,200 $2,310 $2,435 $1,870
*Ten Month Contract
1. Credit for experience may be granted not to exceed three (3) years
upon the recommendation of the Superintendent.
p Full step credit will be given if employed before November 1.

Half step credit if employed prior to March 1.
No credit if employed March 1 or after.

3. There will be a long service increments of $1600 to any
employee employed who has completed ten (10) years
of continuous service in the Northern Valley Regional
High School District by the beginning of the school year.

4, There will be a stipend of $5,100 for 2 lead custodians

agsigned in each building.

APPROVED: September 28,

MT 2009-2012 at 1.6,

1.

6, 1.5

2015



BOARD OF EDUCATION
NORTHERN VALLEY REGIONAL HIGH SCHOOL DISTRICT
DEMAREST, NEW JERSEY 07627

OPERATIONS & MAINTENANCE SALARY GUIDE

2016-2017
Years of Janitor
Employment Janitor Maintenance Maintenance Matron*
1 HHH# $48,373 ## $50,792 #H# $53,210 ## $41,117
2 H# $50,573  ## $53,102 ## $55,630 ## $42,987
3 it $52,773 ## $55,412 ## $58,050 ## $44,857
4 it $54,972 ## $57,721 ## $60,469 ## $46,726
5 i $§57,170 ## $60,029 ## $62,887 ## $48,595
6 #it# $59,368 ## $62,336  #i# $65,305 ## $50,463
7 H## $61,570 ## $64,649 ## $67,727 ## $52,335
8 H#H# $63,769 {## 566,957 ## $70,146 ## $54,204
9 Hit# $65,968 #i# $69,266 ## $72,565 ## $56,073
Increment $2,200 $2,310 $2,420 $1,870
*Ten Month Contract
1, Credit for experience may be granted not to exceed three (3) years
upon the recommendation of the Superintendent.
2. Full step credit will be given if employed before November 1.

Half step credit if employed prior to March 1.
No credit if employed March 1 or after.

3. There will be a long service increments of $1600 to any
employee employed who has completed ten (10) years
of continuous service in the Northern Valley Regional
High School District by the beginning of the school year.

4., There will be a stipend of $5,100 for 2 lead custodians

assigned in each building.

APPROVED: September 28,

MT 20092-2012 at 1.6,

1.6, 1.5

2015



BOARD OF EDUCATION
NORTHERN VALLEY REGIONAL HIGH SCHOOL DISTRICT
DEMAREST, NEW JERSEY 07627

OPERATIONS & MAINTENANCE SALARY GUIDE

2017-2018
Years of Janitor
Employment Janitor Maintenance Maintenance Matron*
1 #it# $50,043 ## $52,545 ## $55,047 ## $42,537
2 Hit# $52,243 ## $54,855 ## $57,467 ## $44,407
3 #Hit# 554,443 ## $57,165 ## $59,887 ## 546,277
4 Hit# $56,642 ## $59,474 ## $62,306 ## $48,146
5 HH## $58, 840 ## $61,782 ## $64,724 ## $50,014
6 Hit# $61,038 ## $64,090 ## $67,142  ## $51,882
7 Hit# $63,240 ## $66,402 ## $69,564 ## $53, 754
8 H#i# $65,439 ## $68,711  ## $71,983 ## $55,623
9 H4# 567,638 ## $71,020 ## $74,402 ## $57,492
Increment $2,200 $2,310 $2,420 $1,870
*Ten Month Contract
13 Credit for experience may be granted not to exceed three (3) years

upon the recommendation of the Superintendent.

2. Full step credit will be given if employed before November 1.
Half step credit if employed prior to March 1.
No credit if employed March 1 or after.

35 There will be a long service increments of $1600 to any
employee employed who has completed ten (10) years
of continuous service in the Northern Valley Regional
High School District by the beginning of the school year,

4. There will be a stipend of $5,100 for 2 lead custodians

assigned in each building.

APPROVED: September 28,

MT 200%-2012 at 1.6,

1.

6, 1.5

2015
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BOARD OF EDUCATION

NORTHERN VALLEY REGIONAL HIGH SCHOOL DISTRICT
DEMAREST, NEW JERSEY 07627

SPECIAL, ASSIGNMENTS CO-CURRICULAR SALARY GUIDE 2015-2016

GROUP A GROUP III Advisor
—————— Advisor $7,010 - Assistants
Marching Band Director Assistants $3,020
Yearbook Literary Magazine
All School Production-Director Building Reporter
International Relations Club
Chess Club
Football Photographer
Northern Valley Network (NVN)
GROUP 1 Advisor $3,944 Ski Club
——— Agsistants $1,935 Science League
Newspaper Peer Mediation
Class Advisor-Senior All School Musical Business Director
Gifted & Talented All School Musical Orchestra Director
Stage Manager/Stage Crew Hand-in-Hand
Student Council Multicultural Club
Peer Mentors
S.0.P.E.
Academic Decathlon
GROUP IV Advisor
GROUP II Advisor $3,215 ——— Assistants
- Assistants $1,388 All Intramurals per Season
Debate Team Safety Inspector
Modern Dance Club Media Tech Club
Class Advisor-Grade 9,10,11 F.C.C.L.A.
Mathematics Team & Club Varsity Club
Drama Club & One-Act Plays Office Aides Club
Vocal Music Ensembles Latin Club
S.C.A.G. Chemistry Olympics
Director Orchestra/Ensembles Student Action
Instrumental Music Activities Tri-M Music Honor Society
All School Musical Producer School Store
All School Musical Vocal Director
All school Musical Choreographer
FBLA
Honor Society GROUP V
Flag & Color Guard - Advisor
Marching Bank Percussion Instructor All other Activities
All School Musical Theater Design
All School Musical Costume Coordinator
All School Musical Lighting Director
All School Musical Set Construction
All School Musical Set Painting
Technology Student Assoc.
DECA
1. Grouping depends upon frequency of meeting, student

APPROVED:

CO 2016-18 @ 2.8%

involvement, time commitment and importance
to the school community.

Clubs must have a minimum of ten students
A schedule of meetings, etc., must be provided to the
students and administration sufficiently in advance

of the activities

Goals and objectives must be written by the Advisor
at the acceptance of the contract

Co-Curricular activities will be evaluated on
all of the above

Principals will recommend full payment of the stipend
if it is warranted by the evaluation.

$1,828
$601

$1,365
$461

$1,107



BOARD OF EDUCATION

NORTHERN VALLEY REGIONAL HIGH SCHOOL DISTRICT

DEMAREST, NEW JERSEY 07627

SPECIAL ASSIGNMENTS CO-CURRICULAR SALARY GUIDE 2016-2017

GROUP A
- Advisor
Marching Band Director Agsistants

Yearbook
All School Production-Director

GROUP 1 Advisor
i ) Assistants
Newspaper

Class Advisor-Senior
Gifted & Talented

Stage Manager/Stage Crew
Student Council

Peer Mentors

S.0.P.E.

Academic Decathlon T@dm MU[SJ( '

GROUP II Advisor
- Agsistants
Debate Team
Modern Dance Club

Class Advisor-Grade 9,10,11
Mathematics Team & Club
Drama Club & One-Act Plays
Vocal Music Ensembles

S.C.A.G.

Director Orchestra/Ensembles
Instrumental Music Activities
All School Musical Producer
All school Musical Vocal Director
All School Musical Choreographer
FBLA
Honor Society

Flag & Color Guard
Marching Bank Percussion Instructor

D Stivie Jophons

APPROVED:

CO 2016-18 @ 2.8%

GROUP IIX Advisor

$7,206 Agsistants
$3,104

Literary Magazine

Building Reporter
International Relations Club
Chess Club

Football Photographer
Northern Valley Network (NVN)

$4,055 Ski Club
$1,989 Science League

Peer Mediation

A1l School Musical Business Director
All School Musical Orchestra Director
Hand-in-Hand

Multicultural Club

GROUP IV Advisor

$3,305 Assistants
$1,427 All Intramurals per Season

3.

Ssafety Inspector

Media Tech Club
F.C.C.L.A.

Varsity Club

Office Aides Club

Latin Club

Chemistry Olympics
Student Action

Tri-M Music Honor Society
School Store

GROUP V

- Advisor
All other Activities

All School Musical Theater Design

All School Musical Costume Coordinator
All School Musical Lighting Director
All School Musical Set Construction
All School Musical Set Painting
Technology Student Assoc.

DECA

Grouping depends upon frequency of meeting, student
involvement, time commitment and importance
to the school community.

Clubs must have a minimum of ten students
A schedule of meetings, etc., must be provided to the
students and administration sufficiently in advance

of the activities

Goals and objectives must be written by the Advisor
at the acceptance of the contract

Co-Curricular activities will be evaluated on
all of the above

Principals will recommend full payment of the stipend
if it is warranted by the evaluation.

$1,879
5618

$1,403
$474

$1,138



BOARD OF EDUCATION
NORTHERN VALLEY REGIONAL HIGH SCHOOL DISTRICT
DEMAREST, NEW JERSEY 07627

SPECIAL ASSIGNMENTS CO-CURRICULAR SALARY GUIDE 2017-2018

GROUP A
- Advisor $7,408
Marching Band Director Assistants $3,191
Yearbook

All School Production-Director

GROUP 1 Advisor $4,168
= Assistants $2,044
Newspaper

Class Advisor-Senior
Gifted & Talented

Stage Manager/Stage Crew
Student Council

Peer Mentors

S.0.P.E.

Academic Decathlon

GROUP II Advisor $3,397
== Agsistants $1,467
Debate Team
Modern Dance Club
Class Advisor-Grade 9,10,11
Mathematics Team & Club
Drama Club & One-Act Plays
Vocal Music Ensembles
S.C.A.G.
Director Orchestra/Ensembles
Instrumental Music Activities
All School Musical Producer
All School Musical Vocal Director
All School Musical Choreographer
FBLA
Honor Society
Flag & Color Guard
Marching Bank Percussion Instructor

GROUP V

GROUP III Advisor

Assistants

Literary Magazine

Building Reporter

International Relations Club

Chess Club

Football Photographer

Northern Valley Network (NVN)

ski Club

Science League

Peer Mediation

All School Musical Business Director
All School Musical Orchestra Director
Hand-in-Hand

Multicultural Club

GROUP 1V Advisor

Assistants
All Intramurals per Season
Safety Inspector
Media Tech Club
F.C.C.L.A.
Varsity Club
Office Aides Club
Latin Club
Chemistry Olympics
Student Action
Tri-M Music Honor Society
School Store

Advisor
All Other Activities

All School Musical Theater Design

All School Musical Costume Coordinator
All School Musical Lighting Director
All School Musical Set Construction
All School Musical Set Painting
Technology Student Assoc.

DECA

1. Grouping depends upon frequency of meeting, gtudent
involvement, time commitment and importance
to the school community.

2, Clubs must have a minimum of ten students

3. A schedule of meetings, etc., must be provided to the
students and administration sufficiently in advance
of the activities

4. Goals and objectives must be written by the Advisor
APPROVED: at the acceptance of the contract

5. Co-Curricular activities will be evaluated on

CO 2016-18 @ 2.8%

all of the above

Principals will recommend full payment of the stipend
if it is warranted by the evaluation.

$1,932
$635

$1,442
$487

$1,170
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BOARD OF EDUCATION

DEMAREST, NEW JERSEY 07627

ATHLETIC TRAINERS
2015-2018
STEP SALARY SALARY SALARY
2015-2016  2016-2017  2017-2018
-1 47,968 48,557 49,237
0 49,148 49,752 50,448
1 50,328 50,947 51,659
2 52,861 53,511 54,258
3 55,360 56,041 56,824
4 57,879 58,589 59,409
5 60,392 61,133 61,988
6 62,911 63,683 64,573
7 65,428 66,232 67,168
8 67,942 68,776 69,739
9 70,461 71,326 72,324
10 72,974 73,870 74,904
11 75,493 76,420 77,489
12 78,011 78,969 80,074
13 79,182 80,153 81,274
14 80,352 81,338 82,476



